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Introduction 

The survey aimed to determine the concerns and needs employers and plan sponsors 
face with the nation’s pension system. By conducting this study, we seek to determine the 
preferences of employers of different sizes and to identify areas where improvement and major 
reform should and could be made.  

We find that employers and plan sponsors are worried about the lack of preparation their 
employees have for retirement. Those surveyed recognize that retirement saving inadequacy is 
due partly because individuals’ perennially do not save enough and have bad spending habits, 
but more importantly because the current system does not provide the necessary tools to 
ensure enough funds at retirement. We find that more than 70% of the employers surveyed 
have no confidence that the Social Security system will have enough funds for their employees’ 
future years; this, in hand with an ineffective retirement program leads an overwhelming 58% of 
employer respondents to predict that future generations will be worse off than Americans today.  

In terms of employers’ wants and needs, our key finding is that employers and plan 
sponsors opine that most employers do not sponsor plans, or expand them, because they are 
too expensive for companies, government entities, or nonprofit. This, together with 
administrative burden and complex rules qualify the current system as a liability for many 
employers. Based on the survey, we conclude that even if employers and plan sponsors are 
dissatisfied with the current system, they feel there is no viable alternative for them to choose 
from in the present time. Nonetheless, when asked about their preferences between the 
Universal Automatic IRAs (Auto-IRAs) proposed by the Obama administration and Guaranteed 
Retirement Accounts (GRAs) proposed in this project; employers showed their support for 
GRAs with more than half of them favoring to enforce more private saving, while only 5% 
supported Auto-IRAs. These findings, research objectives and methodology are described in 
more detail in the following sections.  

Research Motivations and Objectives: 

  The American retirement system has experienced important changes in the last few 
decades. The shift from defined benefit to defined contribution and the growing reliance on 
retirement programs such as 401(k) plans has increased the importance of the retirement 
security debate in policymaker circles, the workplace, the homes of American families, and 
certainly in the management boardrooms of all American employers.   

 In our attempt to seek and understand the limitations of the current retirement system as 
to provide viable recommendations for the future of employees, we recognize that little attention 
has been given to employers and the problems they face when offering retirement benefits.  

The key motivation for this study is the role employers have in the retirement system. 
Employer participation in the current benefit system has become more challenging in recent 
years and regulatory rules have made it more difficult for a large portion of employers to offer 
retirement benefit plans. The complexity of benefit laws, high costs and fees, fiduciary 
responsibilities, inflexibility and volatility are some of the issues the American pension system 



represents to employers. It is for these reasons that we find it necessary to address the 
mentioned concerns and provide solutions to the retirement benefit system.   

Our survey has been designed in order to discover the main concerns as well as the 
opinions employers and plan sponsors have in regards to several issues with the current 
system, namely 401(k) plans, as well as their position regarding the alternative solutions 
presented by the Obama administration—Automatic Universal Individual Retirement Account 
plans (Auto-IRAs) and our proposal of Guaranteed Retirement Accounts (GRAs). For the non-
expert reader, Auto-IRAs is a proposal set in by the President’s State of the Union Address1, 
which requires small- and medium-sized businesses to automatically enroll their employees into 
an IRA. However, contributions from employees are voluntary and there is no requirement for 
employers to match contributions either. In contrast, GRAs mandate a 5% of pay contribution to 
be deposited in an account where the government guarantees a 3% real return and contributors 
receive an annual real $600 refundable tax credit. The methodology and sample selection are 
described in detail in the next section. 

Methodology and Sample Selection: 

The survey was conducted at the fifth annual PLANSPONSOR National Conference 
(PSNC) held in Chicago on June 15-17, 2010. The surveyed population is composed of 
employer plan sponsors and plan advisors from the United States that offer any defined benefit, 
defined contribution or both plans as a retirement option (for a complete list of the plan sponsors 
present at the conference please refer to Appendix A).   

The selection of the sample was based on our research objectives. Given that our goal 
is to look at the employers’ preferences and the issues they face, the survey was only 
conducted at the plan sponsor conference and was not reproduced at any other time or way.  

The survey was conducted in paper form and was distributed to all participants at the 
same time. No personal information was asked in order to make the survey anonymous and to 
avoid any type of bias based on the respondent’s affiliation. A limitation of this decision is that 
we cannot determine the exact number of respondents that are plan sponsors, employers or 
plan advisors separately.  

 The survey is composed of 17 questions. Four of these questions use a Likert scale of 1 
to 5; 1 being strongly agree/confident and 5 strongly disagree/not confident. Thirteen questions 
are of multiple choice type ranging from 3 to 6 options, and ask to check either only one option 
or all that apply accordingly. Lastly, there is one short answer (numerical) question. The 
complete survey is shown on Appendix B.  

The number of surveys distributed was 250 from which we obtained 180 completed 
surveys. The total maximum number of respondents for any given question is 180, representing 
100% of the population sample. The total minimum number of respondents for any given 

                                                            
1  President’s State of the Union address  



3 

 

question is 136. We analyze each question separately and across all surveys to obtain the ratio 
of questions answered to total number of participants.  

Findings: 

We asked respondents what kinds of pension plans they offer in order to determine the 
types of plans available to employees. More 
than one plan choice was allowed per most 
plan sponsors offer several retirement 
vehicles. The graph on the right shows that 
from the surveyed sample 88% offer a 
401(k) plan, 38% a defined benefit plan, 
29% a profit-sharing plan and 23% fall in the 
other category that comprises plans such as 
403b, 457, cash balance plans, and deferred 
compensation, among others. As indicated 
above, more than one option could be 
selected hence the total percentage is 
greater than 100%. For the complete list of plans available please see Appendix C. The results 
confirm the trend shift from defined benefit (DB) plans toward defined contribution (DC) plans, in 
specific to 401(k)s.  

The sample comprises a wide variety of employers/plan sponsors of different sizes. The 
average of participants in the largest plan for all respondents is 9,224 for 2007; 9,316 for 2008; 
and 14,586 for the year of 2009. The numbers decrease dramatically when we look at the 
median values to 700 participants for 2007, 675 for 2008 and 1,800 for the year of 2009 due to 
the presence of outliers.  

Our findings also show that for the largest plan offered by each interviewee, 134 (87%) 
responded their plans are still ongoing, and 19 (12%) reported plans are frozen. Only one plan 
was reported to be terminated. A similar scenario is found for the second largest plan, for which 
77 (80%) plans are still ongoing; 14 plans (14%) are frozen and 6 (6%) plans have been 
terminated.   

We asked employers/plan sponsors to choose from a list of options the most important 
reasons for their firm or establishment to sponsor a plan. There was a wide range of choice in 
the responses; however “Help employees defer enough wages for retirement” was the highest 
scoring answer with 63% of respondents. “Attract younger skilled workers” is the second highest 
choice with 49% and “Retain older workers” the third highest choice selected representing 36%, 
closely followed by “Help older workers leave when needed” at 31%. Boosting profits does not 
seem to be a major reason for offering a pension plan with only 7% of respondents having 
chosen it.   

 
Table 1. Reasons for Sponsoring a Pension 
Plan 

Percentage of 
Respondents 

Types of Plans Offered

87.78%

38.33%

28.89%

22.78%

401(k) Defined Benefit Plan Profit‐Sharing Other



Attract younger skilled workers 49% 

Retain older workers  36% 

Help older workers leave when needed 31% 

Boost profits 7% 

Help employees defer enough wages for 
retirement 

63% 

Other: 13% 

 

When we asked interviewees to select which of the options mentioned was the most 
important reason for offering a pension plan, results do not vary much; 60% or respondents 
believe “Help employees defer 
enough wages for retirement” is the 
most important reason for offering a 
plan. “Attract younger skilled workers” 
was the second highest ranked 
reason at 13%. All other options in 
table 1 are more scattered, with 2 to 
10% of respondents choosing these 
options as the most important, as 
shown in the graph on the right. 

We asked what are the 
thoughts and concerns of employers 
in regards to the needs of their employees. When interviewees were asked what would their 
employees rather have— a job that guarantees health coverage and a pension, a job that pays 
them more, or both equally, answers were split between the three options with 35% of 
respondents selecting “a job that guarantees health coverage and pension”, while 25% chose a 
higher paying job, and 29% both equally. The results confirm our hypothesis that not only 
individuals but also employers are concerned about retirement security and want best for their 
employees. 

Similarly, we ask employers and plan sponsors if they believe their employees will have 
enough pensions and personal savings for retirement. Out of 167 total responses, only 5% of 
respondents strongly agree with the statement and 20 % agree somewhat, while approximately 
56% of respondents believe employees will fall short on their saving for retirement. From those, 
21% strongly disagree. In other words, half of the interviewees are concerned with the future of 
their employees and indirectly recognize the current method for retirement saving is inadequate. 
This is further corroborated by the results on employers’ projections for the next generation’s 
economic security. More than half of the respondents (58%) project the next generation will be 
less economically secure than Americans today. Only 15% believe the future generation will be 
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more economically secure and 27% responded they will be as equally economically secure as 
Americans in the present times.  

A comparable analysis is done by the Employee Benefit Research Institute (EBRI) on 
their Retirement Readiness Rating issue published at the same time of this writing. The study 
shows that 47.2% of early boomers will be ‘at risk’ of not having enough savings for their 
retirement needs. The percentage affected decreases to 43.7% for late boomers and increases 
slightly for generation Xersi, which substantiates the growing concern and problems that arise 
with the current retirement system.  

Furthermore, respondents choose from the options what reasons they believe people 
are not currently saving for retirement. Out of the 5 options, 64% of respondents chose “they 
cannot afford to save more for retirement” as the primary reason why people do not save 
enough, followed by “people are not sure which decisions to make with respect to a retirement 
saving plans” with 36% of responses, indicating that employers recognize that employees can’t 
make good investment decisions consistently because of a lack of financial literacy or the failure 
of literacy training to make up for mistakes and lack of information individuals face.  

We aimed to pinpoint the problems employers have with the current system and asked 
participants what factors affect their firm’s offering of pension plans. Table 2 below presents the 
results, where a plan being “too expensive for the company” is the most frequent problem with 
44% of responses. Administrative burden and the complexity of rules are equally problematic for 
employers and plan sponsors, while participation seems not to be a huge determining factor.  

Table 2. Factors Affecting the Firm’s Offering of 
Pension Plans 

Percentage 
of 

Respondents 

Participants not interested 15% 

Administrative burden 22% 

Rules are too complicated 21% 

Too expensive for the company 44% 

Other: 4% 

   

The results presented in Table 2 above clearly expose the main problems with the 
current retirement system for employers. We obtain a wide variety of responses when paired the 
results with the size of the firm; however, if offering a pension plan results too costly, the 
company will most likely cut its pension benefits in order to respond to the challenges of 
competition and/or to keep the business open. The administrative burden and complexity of 
rules discourage firms to offer pension plans, especially when the way the system is designed 
makes firms not only the sponsors of the plans but also responsible of fiduciary liabilities. 
Additionally, the rules that govern pension plans were set to control and regulate the 
establishments who offer such plans and to accomplish social policy goals at the same time. 
This, together with federal tax policy that attempts to increase revenues while providing support 



to retirement security makes it challenging for firms to offer plans and to some, even to 
understand the regulations they are subject to.  

What do employers want?  

We ask what plan sponsors and employers want in terms of retirement security and 
policy reform throughout the survey. In order to determine the interviewees’ preferences 
towards different retirement programs, we ask whether they are in favor or against the Obama’s 

administration proposal of Auto-
IRAs. A scale of 1 to 5 is used 
again with one being strongly in 
favor and 5 strongly disapproving. 
From a total of 172, only 3% of 
respondents are strongly in favor 
of Auto-IRAs, compared to 19% 
who strongly disapprove the 
administration’s proposal. The 
majority of respondents gravitate 
between somewhat in favor (25%) 
and somewhat disapproving 
(23%). A third of the respondents 
is neutral or had no opinion 

towards the proposal.  

Furthermore, we ask employers and plan sponsors to choose the most appropriate way 
they believe nations should solve the increasing costs of an aging society. More than one half of 
respondents (52%) believe that “mandating that people save more” would be the most 
appropriate method, compared to other possible solutions such as raising the retirement age 
(29%), raise taxes (10%), or cut benefits (8%). The results indicate that employers and plan 
sponsors are generally in favor of mandatory savings, a key characteristic of Guaranteed 
Retirement Accounts (GRAs). This position is further confirmed when the surveyed where asked 
if they are in favor of mandating all people save more to supplement their Social Security 
benefit. From a total of 179, approximately 63% of respondents are in favor of the action from 
which 22% are strongly in favor, compared to 13% who strongly disapprove the measure.  

HSBC reports similar results in their study “The Future of Retirement”, conducted yearly 
since 2005 in 15 countries around the world. For the year of 2008, HSBC reports that 32% of 
the working population and 34% of retirees mandating additional private savingsii. This result, 
together with our survey findings show that both, employers and employees agree there is the 
need for a better saving mechanism and recognize that preparing for retirement is an 
individual’s responsibility that has been neglected for too long. In 2009, HSBC reported slightly 
different results with 55% of those interviewed favoring “encouragement to save through further 
tax relief on savings” iii 

How do you think nations should solve the 

increasing costs of an aging society?

53%

10%

8%

29%
Mandate that
people save more

Raise Taxes

Cut benefits

Raise the
retirement age
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We ask interviewees to voice their preference with respect to the Current system, and 
the proposed Auto-IRAs and GRAs. The results show there is very little support for the 
administration proposal of Auto-IRAs 
with only 5% of respondents preferring 
it over the other two. From the results 
we see a high level of support for the 
proposed GRAs with 38% of 
respondents’ confidence, while the 
remaining 58% still prefer the current 
system. When asked if employers/plan 
sponsors would drop their pension 
plans if the government offered GRAs, 
almost 74% answered they would offer 
a company plan still, with 46% assuring 
they will definitely offer a company plan. 
Approximately 15% of the respondents answered they may drop their current pension plans, 
with 3% definitely dropping the company plan.  

The findings suggest that employers are dissatisfied with the current system; however, 
they feel there is no preferable alternative to choose from in the current retirement system. It is 
important to note that employers show no confidence in Auto-IRAs becoming a viable solution 
for the inadequacy of saving problem for future retirees. We predict the support for GRAs will 
increase in time as the proposal is finalized and all facts are made available for employers to 
make a completely informed decision.  

Furthermore, we do a regression analysis in order to determine the factors that increase 
or decrease the likelihood of those surveyed preferring GRAs. We find that those who are in 
favor of mandatory savings (significant at the 1% level) and who strongly disagree with the idea 
that employees will have enough pensions and savings for retirement will be more supportive of 
GRAs. The play type offered by the interviewed is also statistically significant; those offering a 
401(k) and/or Profit-Sharing plan are less likely to support GRAs compared to those offering a 
DB plan. Finally, we incorporated two additional variables; one being the most important reason 
to offer a pension plan, and the other one the factor that prevents firms from offering a plan. 
Both are statistically insignificant. The details of the regression results are shown in Appendix D.   

The last section of the survey is allotted to the interviewees views on Social Security. 
When asked how confident they are their employees will have their expected Social Security 
benefits available when they retire, approximately 70% of respondents are not confident their 
employees will have the expected Social Security benefits at retirement. From this, 23% are 
strongly not confident compared to only 2 respondents (1%) who are strongly confident and 
23% somewhat confident. The results point to the fact that employers are concerned with the 
fate of their employees’ Social Security benefits in the future. Furthermore, 74% of respondents 
think that the portion of Social Security benefits paid as monthly income to employees when 
they retire will be under 50% compared to 13% who believe it will be over 50%.  

Which plan would you prefer?

0
10
20
30
40
50
60
70

Auto‐IRAs GRAs Current
System



In 2009, Washington Post-ABC News polled 1,001 adults nationwide in a similar fashion 
and asked (of half sample) “how confident are you the Social Security system will be able to pay 
your full benefits throughout your retirement: very confident, somewhat confident, not so 
confident or not confident at all?” The results reported suggest that 38% of respondents are not 
confident at all about Social Security being able to pay full benefits when they reach retirement 
compared to only 11% who answered they were very confidentiv.  

The evidence is clear; with the fear of Social Security failing to provide funding in the 
future, employers as well as employees are concerned that once the retirement age is reached 
workers will not have enough money. These results are further corroborated by the 2008 HSBC 
report in which one of the main sources of fear later in life is lack of moneyv.  

Finally, almost 50% percent of the interviewees believe that as a society, we have an 
obligation to provide secure retirement for all working Americans, while the other half has no 
opinion or disagrees with the statement.  

 

Conclusions: 

 The survey results analyzed in this report demonstrate that not only employees are 
concerned about their retirement security, but also employers and plan sponsors are worried 
that the current system does not provide the necessary tools for employees to save for 
retirement and consequently that future retirees will not be as economically secure as American 
workers today. This concern is further corroborated by other studies such as HSBC’s report, 
ABC/Washington Post polls and the EBRI Retirement Readiness Rating issue.  

We also find that the current retirement program is not efficient for employers and plan 
sponsors mainly because its implementation is too costly for the company. Small- and medium-
sized businesses might not be able to cover the costs of providing a pension plan and assume 
the challenges of competition at the same time, which deepens the issue of individuals’ lack of 
coverage and saving across America.  

Finally, employers and plan sponsors are highly dissatisfied with the current system and 
see the most viable solution for the increasing costs of an ageing society is to mandate private 
saving, a key characteristic of GRAs. Additionally, we found that there is a greater support for 
our proposed GRAs than the Auto-IRAs proposed solution from the Obama administration and 
further predict the acceptance of GRAs will increase as the proposal is finalized in the near 
future.   
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Endnotes 

i  EBRI, The EBRI Retirement Readiness Rating:TM Retirement Income Preparation and Future 
Prospects, No. 344, July 2010 

ii  HSBC Insurance, The Future of Retirement: Investing in Later Life 2008, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2008_for_factsheet_usa.pdf 

iii  HSBC Insurance, The Future of Retirement: It’s Time to Prepare, 2009, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2009_for_factsheet_usa.pdf 

iv  Washington Post-ABC News Poll, 2009, http://www.washingtonpost.com/wp-
srv/politics/postpoll_022309.html  

v   HSBC Insurance, The Future of Retirement: Investing in Later Life 2008, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2008_for_factsheet_usa.pdf 

  



Appendix A: Plan Sponsor List 

 ADP Retirement Services  
 AllianceBernstein  
 BNY Mellon  
 Clark Consulting  
 Diversified  
 Dow Jones  
 EWM  
 Genworth  
 Hewitt  
 ING  
 J.P. Morgan  
 Korte Consulting  
 M & I  
 MassMutual  
 MetLife  
 Milliman  
 Morley Financial Services  
 Nationwide  
 Northern Trust  
 Prudential  
 RidgeWorth Investments  
 Russell  
 T. Rowe Price  
 TD Ameritrade  
 TIAA-CREF  
 Vanguard  
 Wellington  
 Wells Fargo 
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Appendix B: Survey and Statistical Results 

PLAN SPONSOR/EMPLOYER SURVEY 
Please answer ALL QUESTIONS ON BOTH SIDES and return this questionnaire as indicated.  

 
Note: First number represents frequency count. The number after the dash represents 
the percentage (relative to total number of responses). The total number of responses 
are indicated on top of ea. stats summary by the letter, T. 

 
1. Based on what you know now, are you generally in favor of  
 Strongly 

in favor 
Somewhat 

in favor 
Neutral/no 

opinion 
Somewhat 

disapproving 
Strongly 

disapproving
1.a Automatic 
Universal IRAs 
(Obama’s Plan) 

6
3.49%

43
25.00%

51
29.65%

40 
23.26% 

32
18.60%

1.b Mandating that all 
people save more to 
supplement their 
Social Security benefit 

40
22.35%

74
41.34%

17
9.50%

 
24 

13.41% 
24

13.41%

Total responses (T) 1a = 172 1b = 179  
 

2. If the Government offered GRAs would you drop your pension plans?     
 T = 175 
 

Definitely not offer a company plan                    
6 – 3.43% 

May not offer a company plan                 
20 – 11.34% 
  Neutral/no opinion                             

19 – 10.86%  
May still offer a company plan                 

50 – 28.57%  
Definitely will still offer a company plan                         

80 – 45.71% 
 

3. Regardless of the type of reform, how do you think nations should solve the 
increasing costs of an aging society? (Choose ONLY ONE)    
     T = 153 
 

Raise taxes                   16 – 
10.46%  

Mandate that people save more                                 
80 – 52.29% 

Cut benefits                   12 – 
7.84%  

Raise the retirement age                            
45 – 29.41% 



 
4. What kinds of pension plans do you sponsor?     

 T = 180 
4.1 401(k)  158 – 87.78%
4.2 Defined benefit plan  69 – 38.33%
4.3 Profit-sharing  52 – 28.89%
4.4 Other (specify):                                                                                                       

41 – 22.78% 
 

5. For The LARGEST plan: How many participants in your plan approximately?  
 (Average)      2007: 9224.38          2008: 9316.51  2009: 14586.5 
 

6. What is the status of these plans? Answer for the TWO LARGEST plans and choose 
the best answer: 
6.1.1 Plan 1: Plan name:         T = 
154   

6.1.2     
(1) 

The Plan is ongoing                                          
134 – 87.01% 

          (2) The Plan is frozen                                            
19 – 12.34%  

6.1.2 Yr frozen:                      
18 – 10%  

          (3) The Plan has been terminated                          
1 – 0.65% 

6.1.3 Yr terminated:               0 
– 0% 

 
6.2.1  Plan 2: Plan name:         T = 97 

6.2.2     
(1) 

The Plan is ongoing                                          
77 – 79.38% 

          (2) The Plan is frozen                                             
14 – 14.43%  

6.2.3 Yr frozen:                      
11 – 6.11% 

          (3) The Plan has been terminated                          
6 – 6.19% 

6.2.4 Yr terminated:               5 
– 2.78% 

7. Why does your firm or establishment, in your opinion, sponsor a pension plan? 
(Check all that apply): 

 T = 180 
7.1 Attract younger skilled workers 89 – 49.44%
7.2 Retain older workers  64 – 35.56%
7.3 Help older workers leave when needed 56 – 31.11%
7.4 Boost profits 13 – 7.22%
7.5 Help employees defer enough wages for retirement 113 – 62.72%
7.6 Other (specify): 24 – 13.33%

 
8. What is the most important reason your firm or establishment sponsors a pension 

plan? (Check ONLY ONE): 
T = 136 

1 Attract younger skilled workers 18 – 13.24%
2 Retain older workers  13 – 9.56%
3 Help older workers leave when needed 7 – 5.15%
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4 Boost profits 2 – 1.47%
5 Help employees defer enough wages for retirement 82 – 60.29%
6 Other (specify): 14 – 10.29%

 
9. In your opinion, do any of these factors affect your firm or establishment’s offering of 

pension plans? (Check all that apply)  
  T = 180 

9.1 Participants not interested 27 – 15.00%
9.2 Administrative burden 39 – 21.67%
9.3 Rules are too complicated 38 – 21.11%
9.4 Too expensive for the company 79 – 43.89%
9.5 Other (specify): 7 – 3.89%

 
10.  Which plan would you prefer:          T = 

154 
 

GRAs (proposed)              58 – 
37.66%  

Auto-IRAs (proposed)               7 – 4.55% 
Current system               89 

– 57.79% 
 

11. What would employees rather have?                   
T = 169 
 

A job that guarantees health coverage and a pension              
59 – 34.91% 

A job that pays them more                
42 – 24.75% 
Both equally                 49 – 
28.99% 
 Not sure                  
19 – 11.24% 
 

12.  In your opinion,  
 Strongly 

agree 
Somewhat 

agree 
Neutral/no 

opinion 
Somewhat 
disagree 

Strongly 
disagree

Do you believe your 
employees will have 
enough pensions and 
personal savings for 
their retirement? 

9 
5.39%

33
19.76%

31
18.56%

59 
35.33% 

35
20.96%

Total responses (T) 167  
 

13. Which of the following are the reasons people are not currently saving for retirement?  
(Check all that apply) 

T = 180 



Their employer does not have a plan       18 – 
10.00% 
They haven't gotten around to setting up a retirement savings plan    
 33 – 18.33% 
They are not sure which decisions to make with respect to a retirement savings plan 
 66 – 36.67% 
They cannot afford to save more for retirement                    
116 – 64.44%  
Not sure           10 – 
5.56% 
 

15.  Thinking about the next generation– those coming of age 20 years from now – do 
you think they will be:  
            T = 164 

More economically secure than Americans today      25 – 
15.24% 
Less economically secure        94 – 
57.32%  
About as equally economically secure      
 45 – 27.44% 
 

16.                T = 168 
 Strongly 

confident
Somewhat 
confident 

Neutral/No 
opinion 

Somewhat 
NOT 

confident 

Strongly 
NOT 

confident 
How confident are your 
employees that all of their 
expected Social Security 
benefits will be available 
to them when they retire?  

2
1.19%

38
22.62%

10
5.95%

 
80 

47.62% 
38

22.62%

 
17. How much do you think Social Security benefits will be to your employees’ monthly 
income when they retire?  
                T = 168 

Over 50%          21 – 
12.50% 
About 50%         23 – 13.69% 
Under 50%                       124 – 

73.81% 
 

18.                 T = 169 
 Strongly 

agree 
Somewhat 

agree 
Neutral/No 

opinion 
Somewhat 
disagree 

Strongly 
disagree

"We, as a society, have 
an obligation to provide 
a secure retirement for 
all working Americans." 

32
18.93%

51
30.18%

20
11.83%

45 
26.63% 

21
12.43%
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Appendix C: Plans offered by Employers & Plan Sponsors Surveyed (largest two) 

Plan 1 
Freque
ncy 

1 1

457 2

401K 77

401k profit sharing 3

401K/PSLIMITED 1

403B 8

A(401K) 1

Bosch Savings Incentive Plan 1

CABLTAG 1

Calamos 1

Cash Balance DB Plan 1

CB 1

CMC 1

CRP 2

DB 30

DC 2

DDAP 1
Family Dollar EE Savings & Ret. 
Plan and Trust 1

Fis 401k 1

Foundation Ret. Plan 1

K 1

Profit-Sharing  2
SMDC Health System Retirement 
Plan 1

UMPIP 1

Union Pension 1

v6p 1

(blank) 

Grand Total 144
 

Plan 2 Frequency 

3 1

457 1

401a 2

401K 19

401K Profit-sharing 1

403B 4

CABLTAG 1

Calamos Investments 1

CB 6

Compensation Deferred Plan 1

CRSP 1

CRST 1

DB 22

DC 12

Deferred comp 1

ESOP 4

ISP 1

K 1

MV 401k 1

Non-Qual 2

NQDC 1

NQDCP 1

Optional 457 1

Plan 2 1

Profit-sharing 4

Union 401k 1

WFC 1

(blank) 

Grand Total 93

 



Appendix D: Regression Results 

Variable names:  
 
MASAV: Mandatory saving preference 
PTypeDC: Plan type is a 401k or profit-sharing 
PTypeDB: Plan type is a defined benefit 
WagRet: Reason to offer a plan: help employees defer enough wages for retirement  
Exp: Reason that prevents firms offering a plan: too expensive for the company 
q12dummy5: Surveyed strongly disagrees with the statement: employees will have enough 
pensions and personal savings for retirement. 
 
 
 

 (1) 
VARIABLES GRA 
  
MASAV 0.264*** 
 (0.079) 
PTypeDC -0.252* 
 (0.140) 
PTypeDB 0.146* 
 (0.084) 
WagRet -0.038 
 (0.078) 
Exp -0.044 
 (0.081) 
q12dummy5 0.222** 
 (0.102) 
Constant 0.422*** 
 (0.140) 
  
Observations 139 
R-squared 0.147 

Robust standard errors in parentheses 
*** p<0.01, ** p<0.05, * p<0.1 
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Introduction 

The survey aimed to determine the concerns and needs employers and plan sponsors 
face with the nation’s pension system. By conducting this study, we seek to determine the 
preferences of employers of different sizes and to identify areas where improvement and major 
reform should and could be made.  

We find that employers and plan sponsors are worried about the lack of preparation their 
employees have for retirement. Those surveyed recognize that retirement saving inadequacy is 
due partly because individuals’ perennially do not save enough and have bad spending habits, 
but more importantly because the current system does not provide the necessary tools to 
ensure enough funds at retirement. We find that more than 70% of the employers surveyed 
have no confidence that the Social Security system will have enough funds for their employees’ 
future years; this, in hand with an ineffective retirement program leads an overwhelming 58% of 
employer respondents to predict that future generations will be worse off than Americans today.  

In terms of employers’ wants and needs, our key finding is that employers and plan 
sponsors opine that most employers do not sponsor plans, or expand them, because they are 
too expensive for companies, government entities, or nonprofit. This, together with 
administrative burden and complex rules qualify the current system as a liability for many 
employers. Based on the survey, we conclude that even if employers and plan sponsors are 
dissatisfied with the current system, they feel there is no viable alternative for them to choose 
from in the present time. Nonetheless, when asked about their preferences between the 
Universal Automatic IRAs (Auto-IRAs) proposed by the Obama administration and Guaranteed 
Retirement Accounts (GRAs) proposed in this project; employers showed their support for 
GRAs with more than half of them favoring to enforce more private saving, while only 5% 
supported Auto-IRAs. These findings, research objectives and methodology are described in 
more detail in the following sections.  

Research Motivations and Objectives: 

  The American retirement system has experienced important changes in the last few 
decades. The shift from defined benefit to defined contribution and the growing reliance on 
retirement programs such as 401(k) plans has increased the importance of the retirement 
security debate in policymaker circles, the workplace, the homes of American families, and 
certainly in the management boardrooms of all American employers.   

 In our attempt to seek and understand the limitations of the current retirement system as 
to provide viable recommendations for the future of employees, we recognize that little attention 
has been given to employers and the problems they face when offering retirement benefits.  

The key motivation for this study is the role employers have in the retirement system. 
Employer participation in the current benefit system has become more challenging in recent 
years and regulatory rules have made it more difficult for a large portion of employers to offer 
retirement benefit plans. The complexity of benefit laws, high costs and fees, fiduciary 
responsibilities, inflexibility and volatility are some of the issues the American pension system 



represents to employers. It is for these reasons that we find it necessary to address the 
mentioned concerns and provide solutions to the retirement benefit system.   

Our survey has been designed in order to discover the main concerns as well as the 
opinions employers and plan sponsors have in regards to several issues with the current 
system, namely 401(k) plans, as well as their position regarding the alternative solutions 
presented by the Obama administration—Automatic Universal Individual Retirement Account 
plans (Auto-IRAs) and our proposal of Guaranteed Retirement Accounts (GRAs). For the non-
expert reader, Auto-IRAs is a proposal set in by the President’s State of the Union Address1, 
which requires small- and medium-sized businesses to automatically enroll their employees into 
an IRA. However, contributions from employees are voluntary and there is no requirement for 
employers to match contributions either. In contrast, GRAs mandate a 5% of pay contribution to 
be deposited in an account where the government guarantees a 3% real return and contributors 
receive an annual real $600 refundable tax credit. The methodology and sample selection are 
described in detail in the next section. 

Methodology and Sample Selection: 

The survey was conducted at the fifth annual PLANSPONSOR National Conference 
(PSNC) held in Chicago on June 15-17, 2010. The surveyed population is composed of 
employer plan sponsors and plan advisors from the United States that offer any defined benefit, 
defined contribution or both plans as a retirement option (for a complete list of the plan sponsors 
present at the conference please refer to Appendix A).   

The selection of the sample was based on our research objectives. Given that our goal 
is to look at the employers’ preferences and the issues they face, the survey was only 
conducted at the plan sponsor conference and was not reproduced at any other time or way.  

The survey was conducted in paper form and was distributed to all participants at the 
same time. No personal information was asked in order to make the survey anonymous and to 
avoid any type of bias based on the respondent’s affiliation. A limitation of this decision is that 
we cannot determine the exact number of respondents that are plan sponsors, employers or 
plan advisors separately.  

 The survey is composed of 17 questions. Four of these questions use a Likert scale of 1 
to 5; 1 being strongly agree/confident and 5 strongly disagree/not confident. Thirteen questions 
are of multiple choice type ranging from 3 to 6 options, and ask to check either only one option 
or all that apply accordingly. Lastly, there is one short answer (numerical) question. The 
complete survey is shown on Appendix B.  

The number of surveys distributed was 250 from which we obtained 180 completed 
surveys. The total maximum number of respondents for any given question is 180, representing 
100% of the population sample. The total minimum number of respondents for any given 

                                                            
1  President’s State of the Union address  
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question is 136. We analyze each question separately and across all surveys to obtain the ratio 
of questions answered to total number of participants.  

Findings: 

We asked respondents what kinds of pension plans they offer in order to determine the 
types of plans available to employees. More 
than one plan choice was allowed per most 
plan sponsors offer several retirement 
vehicles. The graph on the right shows that 
from the surveyed sample 88% offer a 
401(k) plan, 38% a defined benefit plan, 
29% a profit-sharing plan and 23% fall in the 
other category that comprises plans such as 
403b, 457, cash balance plans, and deferred 
compensation, among others. As indicated 
above, more than one option could be 
selected hence the total percentage is 
greater than 100%. For the complete list of plans available please see Appendix C. The results 
confirm the trend shift from defined benefit (DB) plans toward defined contribution (DC) plans, in 
specific to 401(k)s.  

The sample comprises a wide variety of employers/plan sponsors of different sizes. The 
average of participants in the largest plan for all respondents is 9,224 for 2007; 9,316 for 2008; 
and 14,586 for the year of 2009. The numbers decrease dramatically when we look at the 
median values to 700 participants for 2007, 675 for 2008 and 1,800 for the year of 2009 due to 
the presence of outliers.  

Our findings also show that for the largest plan offered by each interviewee, 134 (87%) 
responded their plans are still ongoing, and 19 (12%) reported plans are frozen. Only one plan 
was reported to be terminated. A similar scenario is found for the second largest plan, for which 
77 (80%) plans are still ongoing; 14 plans (14%) are frozen and 6 (6%) plans have been 
terminated.   

We asked employers/plan sponsors to choose from a list of options the most important 
reasons for their firm or establishment to sponsor a plan. There was a wide range of choice in 
the responses; however “Help employees defer enough wages for retirement” was the highest 
scoring answer with 63% of respondents. “Attract younger skilled workers” is the second highest 
choice with 49% and “Retain older workers” the third highest choice selected representing 36%, 
closely followed by “Help older workers leave when needed” at 31%. Boosting profits does not 
seem to be a major reason for offering a pension plan with only 7% of respondents having 
chosen it.   

 

 

Types of Plans Offered

87.78%

38.33%

28.89%

22.78%

401(k) Defined Benefit Plan Profit‐Sharing Other



 

 
Table 1. Reasons for Sponsoring a Pension 
Plan 

Percentage of 
Respondents 

Attract younger skilled workers 49% 

Retain older workers  36% 

Help older workers leave when needed 31% 

Boost profits 7% 

Help employees defer enough wages for 
retirement 

63% 

Other: 13% 

 

When we asked interviewees to select which of the options mentioned was the most 
important reason for offering a pension plan, results do not vary much; 60% or respondents 
believe “Help employees defer 
enough wages for retirement” is the 
most important reason for offering a 
plan. “Attract younger skilled workers” 
was the second highest ranked 
reason at 13%. All other options in 
table 1 are more scattered, with 2 to 
10% of respondents choosing these 
options as the most important, as 
shown in the graph on the right. 

We asked what are the 
thoughts and concerns of employers 
in regards to the needs of their employees. When interviewees were asked what would their 
employees rather have— a job that guarantees health coverage and a pension, a job that pays 
them more, or both equally, answers were split between the three options with 35% of 
respondents selecting “a job that guarantees health coverage and pension”, while 25% chose a 
higher paying job, and 29% both equally. The results confirm our hypothesis that not only 
individuals but also employers are concerned about retirement security and want best for their 
employees. 

Similarly, we ask employers and plan sponsors if they believe their employees will have 
enough pensions and personal savings for retirement. Out of 167 total responses, only 5% of 
respondents strongly agree with the statement and 20 % agree somewhat, while approximately 
56% of respondents believe employees will fall short on their saving for retirement. From those, 
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21% strongly disagree. In other words, half of the interviewees are concerned with the future of 
their employees and indirectly recognize the current method for retirement saving is inadequate. 
This is further corroborated by the results on employers’ projections for the next generation’s 
economic security. More than half of the respondents (58%) project the next generation will be 
less economically secure than Americans today. Only 15% believe the future generation will be 
more economically secure and 27% responded they will be as equally economically secure as 
Americans in the present times.  

A comparable analysis is done by the Employee Benefit Research Institute (EBRI) on 
their Retirement Readiness Rating issue published at the same time of this writing. The study 
shows that 47.2% of early boomers will be ‘at risk’ of not having enough savings for their 
retirement needs. The percentage affected decreases to 43.7% for late boomers and increases 
slightly for generation Xersi, which substantiates the growing concern and problems that arise 
with the current retirement system.  

Furthermore, respondents choose from the options what reasons they believe people 
are not currently saving for retirement. Out of the 5 options, 64% of respondents chose “they 
cannot afford to save more for retirement” as the primary reason why people do not save 
enough, followed by “people are not sure which decisions to make with respect to a retirement 
saving plans” with 36% of responses, indicating that employers recognize that employees can’t 
make good investment decisions consistently because of a lack of financial literacy or the failure 
of literacy training to make up for mistakes and lack of information individuals face.  

We aimed to pinpoint the problems employers have with the current system and asked 
participants what factors affect their firm’s offering of pension plans. Table 2 below presents the 
results, where a plan being “too expensive for the company” is the most frequent problem with 
44% of responses. Administrative burden and the complexity of rules are equally problematic for 
employers and plan sponsors, while participation seems not to be a huge determining factor.  

Table 2. Factors Affecting the Firm’s Offering of 
Pension Plans 

Percentage 
of 

Respondents 

Participants not interested 15% 

Administrative burden 22% 

Rules are too complicated 21% 

Too expensive for the company 44% 

Other: 4% 

   

The results presented in Table 2 above clearly expose the main problems with the 
current retirement system for employers. We obtain a wide variety of responses when paired the 
results with the size of the firm; however, if offering a pension plan results too costly, the 
company will most likely cut its pension benefits in order to respond to the challenges of 
competition and/or to keep the business open. The administrative burden and complexity of 



rules discourage firms to offer pension plans, especially when the way the system is designed 
makes firms not only the sponsors of the plans but also responsible of fiduciary liabilities. 
Additionally, the rules that govern pension plans were set to control and regulate the 
establishments who offer such plans and to accomplish social policy goals at the same time. 
This, together with federal tax policy that attempts to increase revenues while providing support 
to retirement security makes it challenging for firms to offer plans and to some, even to 
understand the regulations they are subject to.  

What do employers want?  

We ask what plan sponsors and employers want in terms of retirement security and 
policy reform throughout the survey. In order to determine the interviewees’ preferences 
towards different retirement programs, we ask whether they are in favor or against the Obama’s 

administration proposal of Auto-
IRAs. A scale of 1 to 5 is used 
again with one being strongly in 
favor and 5 strongly disapproving. 
From a total of 172, only 3% of 
respondents are strongly in favor 
of Auto-IRAs, compared to 19% 
who strongly disapprove the 
administration’s proposal. The 
majority of respondents gravitate 
between somewhat in favor (25%) 
and somewhat disapproving 
(23%). A third of the respondents 
is neutral or had no opinion 

towards the proposal.  

Furthermore, we ask employers and plan sponsors to choose the most appropriate way 
they believe nations should solve the increasing costs of an aging society. More than one half of 
respondents (52%) believe that “mandating that people save more” would be the most 
appropriate method, compared to other possible solutions such as raising the retirement age 
(29%), raise taxes (10%), or cut benefits (8%). The results indicate that employers and plan 
sponsors are generally in favor of mandatory savings, a key characteristic of Guaranteed 
Retirement Accounts (GRAs). This position is further confirmed when the surveyed where asked 
if they are in favor of mandating all people save more to supplement their Social Security 
benefit. From a total of 179, approximately 63% of respondents are in favor of the action from 
which 22% are strongly in favor, compared to 13% who strongly disapprove the measure.  

HSBC reports similar results in their study “The Future of Retirement”, conducted yearly 
since 2005 in 15 countries around the world. For the year of 2008, HSBC reports that 32% of 
the working population and 34% of retirees mandating additional private savingsii. This result, 
together with our survey findings show that both, employers and employees agree there is the 
need for a better saving mechanism and recognize that preparing for retirement is an 

How do you think nations should solve the 

increasing costs of an aging society?

53%

10%

8%

29%
Mandate that
people save more

Raise Taxes

Cut benefits

Raise the
retirement age
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individual’s responsibility that has been neglected for too long. In 2009, HSBC reported slightly 
different results with 55% of those interviewed favoring “encouragement to save through further 
tax relief on savings” iii 

We ask interviewees to voice their preference with respect to the Current system, and 
the proposed Auto-IRAs and GRAs. The results show there is very little support for the 
administration proposal of Auto-IRAs 
with only 5% of respondents preferring 
it over the other two. From the results 
we see a high level of support for the 
proposed GRAs with 38% of 
respondents’ confidence, while the 
remaining 58% still prefer the current 
system. When asked if employers/plan 
sponsors would drop their pension 
plans if the government offered GRAs, 
almost 74% answered they would offer 
a company plan still, with 46% assuring 
they will definitely offer a company plan. 
Approximately 15% of the respondents answered they may drop their current pension plans, 
with 3% definitely dropping the company plan.  

The findings suggest that employers are dissatisfied with the current system; however, 
they feel there is no preferable alternative to choose from in the current retirement system. It is 
important to note that employers show no confidence in Auto-IRAs becoming a viable solution 
for the inadequacy of saving problem for future retirees. We predict the support for GRAs will 
increase in time as the proposal is finalized and all facts are made available for employers to 
make a completely informed decision.  

Furthermore, we do a regression analysis in order to determine the factors that increase 
or decrease the likelihood of those surveyed preferring GRAs. We find that those who are in 
favor of mandatory savings (significant at the 1% level) and who strongly disagree with the idea 
that employees will have enough pensions and savings for retirement will be more supportive of 
GRAs. The play type offered by the interviewed is also statistically significant; those offering a 
401(k) and/or Profit-Sharing plan are less likely to support GRAs compared to those offering a 
DB plan. Finally, we incorporated two additional variables; one being the most important reason 
to offer a pension plan, and the other one the factor that prevents firms from offering a plan. 
Both are statistically insignificant. The details of the regression results are shown in Appendix D.   

The last section of the survey is allotted to the interviewees views on Social Security. 
When asked how confident they are their employees will have their expected Social Security 
benefits available when they retire, approximately 70% of respondents are not confident their 
employees will have the expected Social Security benefits at retirement. From this, 23% are 
strongly not confident compared to only 2 respondents (1%) who are strongly confident and 
23% somewhat confident. The results point to the fact that employers are concerned with the 

Which plan would you prefer?

0
10
20
30
40
50
60
70

Auto‐IRAs GRAs Current
System



fate of their employees’ Social Security benefits in the future. Furthermore, 74% of respondents 
think that the portion of Social Security benefits paid as monthly income to employees when 
they retire will be under 50% compared to 13% who believe it will be over 50%.  

In 2009, Washington Post-ABC News polled 1,001 adults nationwide in a similar fashion 
and asked (of half sample) “how confident are you the Social Security system will be able to pay 
your full benefits throughout your retirement: very confident, somewhat confident, not so 
confident or not confident at all?” The results reported suggest that 38% of respondents are not 
confident at all about Social Security being able to pay full benefits when they reach retirement 
compared to only 11% who answered they were very confidentiv.  

The evidence is clear; with the fear of Social Security failing to provide funding in the 
future, employers as well as employees are concerned that once the retirement age is reached 
workers will not have enough money. These results are further corroborated by the 2008 HSBC 
report in which one of the main sources of fear later in life is lack of moneyv.  

Finally, almost 50% percent of the interviewees believe that as a society, we have an 
obligation to provide secure retirement for all working Americans, while the other half has no 
opinion or disagrees with the statement.  

 

Conclusions: 

 The survey results analyzed in this report demonstrate that not only employees are 
concerned about their retirement security, but also employers and plan sponsors are worried 
that the current system does not provide the necessary tools for employees to save for 
retirement and consequently that future retirees will not be as economically secure as American 
workers today. This concern is further corroborated by other studies such as HSBC’s report, 
ABC/Washington Post polls and the EBRI Retirement Readiness Rating issue.  

We also find that the current retirement program is not efficient for employers and plan 
sponsors mainly because its implementation is too costly for the company. Small- and medium-
sized businesses might not be able to cover the costs of providing a pension plan and assume 
the challenges of competition at the same time, which deepens the issue of individuals’ lack of 
coverage and saving across America.  

Finally, employers and plan sponsors are highly dissatisfied with the current system and 
see the most viable solution for the increasing costs of an ageing society is to mandate private 
saving, a key characteristic of GRAs. Additionally, we found that there is a greater support for 
our proposed GRAs than the Auto-IRAs proposed solution from the Obama administration and 
further predict the acceptance of GRAs will increase as the proposal is finalized in the near 
future.   
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i  EBRI, The EBRI Retirement Readiness Rating:TM Retirement Income Preparation and Future 
Prospects, No. 344, July 2010 

ii  HSBC Insurance, The Future of Retirement: Investing in Later Life 2008, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2008_for_factsheet_usa.pdf 

iii  HSBC Insurance, The Future of Retirement: It’s Time to Prepare, 2009, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2009_for_factsheet_usa.pdf 

iv  Washington Post-ABC News Poll, 2009, http://www.washingtonpost.com/wp-
srv/politics/postpoll_022309.html  

v   HSBC Insurance, The Future of Retirement: Investing in Later Life 2008, 
http://www.hsbc.com/1/PA_1_1_S5/content/assets/retirement/2008_for_factsheet_usa.pdf 

  



Appendix A: Plan Sponsor List 

 ADP Retirement Services  
 AllianceBernstein  
 BNY Mellon  
 Clark Consulting  
 Diversified  
 Dow Jones  
 EWM  
 Genworth  
 Hewitt  
 ING  
 J.P. Morgan  
 Korte Consulting  
 M & I  
 MassMutual  
 MetLife  
 Milliman  
 Morley Financial Services  
 Nationwide  
 Northern Trust  
 Prudential  
 RidgeWorth Investments  
 Russell  
 T. Rowe Price  
 TD Ameritrade  
 TIAA-CREF  
 Vanguard  
 Wellington  
 Wells Fargo 
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Appendix B: Survey and Statistical Results 

PLAN SPONSOR/EMPLOYER SURVEY 
Please answer ALL QUESTIONS ON BOTH SIDES and return this questionnaire as indicated.  

 
Note: First number represents frequency count. The number after the dash represents 
the percentage (relative to total number of responses). The total number of responses 
are indicated on top of ea. stats summary by the letter, T. 

 
1. Based on what you know now, are you generally in favor of  
 Strongly 

in favor 
Somewhat 

in favor 
Neutral/no 

opinion 
Somewhat 

disapproving 
Strongly 

disapproving
1.a Automatic 
Universal IRAs 
(Obama’s Plan) 

6
3.49%

43
25.00%

51
29.65%

40 
23.26% 

32
18.60%

1.b Mandating that all 
people save more to 
supplement their 
Social Security benefit 

40
22.35%

74
41.34%

17
9.50%

 
24 

13.41% 
24

13.41%

Total responses (T) 1a = 172 1b = 179  
 

2. If the Government offered GRAs would you drop your pension plans?     
 T = 175 
 

Definitely not offer a company plan                    
6 – 3.43% 

May not offer a company plan                 
20 – 11.34% 
  Neutral/no opinion                             

19 – 10.86%  
May still offer a company plan                 

50 – 28.57%  
Definitely will still offer a company plan                         

80 – 45.71% 
 

3. Regardless of the type of reform, how do you think nations should solve the 
increasing costs of an aging society? (Choose ONLY ONE)    
     T = 153 
 

Raise taxes                   16 – 
10.46%  

Mandate that people save more                                 
80 – 52.29% 

Cut benefits                   12 – 
7.84%  

Raise the retirement age                            
45 – 29.41% 



 
4. What kinds of pension plans do you sponsor?     

 T = 180 
4.1 401(k)  158 – 87.78%
4.2 Defined benefit plan  69 – 38.33%
4.3 Profit-sharing  52 – 28.89%
4.4 Other (specify):                                                                                                       

41 – 22.78% 
 

5. For The LARGEST plan: How many participants in your plan approximately?  
 (Average)      2007: 9224.38          2008: 9316.51  2009: 14586.5 
 

6. What is the status of these plans? Answer for the TWO LARGEST plans and choose 
the best answer: 
6.1.1 Plan 1: Plan name:         T = 
154   

6.1.2     
(1) 

The Plan is ongoing                                          
134 – 87.01% 

          (2) The Plan is frozen                                            
19 – 12.34%  

6.1.2 Yr frozen:                      
18 – 10%  

          (3) The Plan has been terminated                          
1 – 0.65% 

6.1.3 Yr terminated:               0 
– 0% 

 
6.2.1  Plan 2: Plan name:         T = 97 

6.2.2     
(1) 

The Plan is ongoing                                          
77 – 79.38% 

          (2) The Plan is frozen                                             
14 – 14.43%  

6.2.3 Yr frozen:                      
11 – 6.11% 

          (3) The Plan has been terminated                          
6 – 6.19% 

6.2.4 Yr terminated:               5 
– 2.78% 

7. Why does your firm or establishment, in your opinion, sponsor a pension plan? 
(Check all that apply): 

 T = 180 
7.1 Attract younger skilled workers 89 – 49.44%
7.2 Retain older workers  64 – 35.56%
7.3 Help older workers leave when needed 56 – 31.11%
7.4 Boost profits 13 – 7.22%
7.5 Help employees defer enough wages for retirement 113 – 62.72%
7.6 Other (specify): 24 – 13.33%

 
8. What is the most important reason your firm or establishment sponsors a pension 

plan? (Check ONLY ONE): 
T = 136 

1 Attract younger skilled workers 18 – 13.24%
2 Retain older workers  13 – 9.56%
3 Help older workers leave when needed 7 – 5.15%
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4 Boost profits 2 – 1.47%
5 Help employees defer enough wages for retirement 82 – 60.29%
6 Other (specify): 14 – 10.29%

 
9. In your opinion, do any of these factors affect your firm or establishment’s offering of 

pension plans? (Check all that apply)  
  T = 180 

9.1 Participants not interested 27 – 15.00%
9.2 Administrative burden 39 – 21.67%
9.3 Rules are too complicated 38 – 21.11%
9.4 Too expensive for the company 79 – 43.89%
9.5 Other (specify): 7 – 3.89%

 
10.  Which plan would you prefer:          T = 

154 
 

GRAs (proposed)              58 – 
37.66%  

Auto-IRAs (proposed)               7 – 4.55% 
Current system               89 

– 57.79% 
 

11. What would employees rather have?                   
T = 169 
 

A job that guarantees health coverage and a pension              
59 – 34.91% 

A job that pays them more                
42 – 24.75% 
Both equally                 49 – 
28.99% 
 Not sure                  
19 – 11.24% 
 

12.  In your opinion,  
 Strongly 

agree 
Somewhat 

agree 
Neutral/no 

opinion 
Somewhat 
disagree 

Strongly 
disagree

Do you believe your 
employees will have 
enough pensions and 
personal savings for 
their retirement? 

9 
5.39%

33
19.76%

31
18.56%

59 
35.33% 

35
20.96%

Total responses (T) 167  
 

13. Which of the following are the reasons people are not currently saving for retirement?  
(Check all that apply) 

T = 180 



Their employer does not have a plan       18 – 
10.00% 
They haven't gotten around to setting up a retirement savings plan    
 33 – 18.33% 
They are not sure which decisions to make with respect to a retirement savings plan 
 66 – 36.67% 
They cannot afford to save more for retirement                    
116 – 64.44%  
Not sure           10 – 
5.56% 
 

15.  Thinking about the next generation– those coming of age 20 years from now – do 
you think they will be:  
            T = 164 

More economically secure than Americans today      25 – 
15.24% 
Less economically secure        94 – 
57.32%  
About as equally economically secure      
 45 – 27.44% 
 

16.                T = 168 
 Strongly 

confident
Somewhat 
confident 

Neutral/No 
opinion 

Somewhat 
NOT 

confident 

Strongly 
NOT 

confident 
How confident are your 
employees that all of their 
expected Social Security 
benefits will be available 
to them when they retire?  

2
1.19%

38
22.62%

10
5.95%

 
80 

47.62% 
38

22.62%

 
17. How much do you think Social Security benefits will be to your employees’ monthly 
income when they retire?  
                T = 168 

Over 50%          21 – 
12.50% 
About 50%         23 – 13.69% 
Under 50%                       124 – 

73.81% 
 

18.                 T = 169 
 Strongly 

agree 
Somewhat 

agree 
Neutral/No 

opinion 
Somewhat 
disagree 

Strongly 
disagree

"We, as a society, have 
an obligation to provide 
a secure retirement for 
all working Americans." 

32
18.93%

51
30.18%

20
11.83%

45 
26.63% 

21
12.43%
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Appendix C: Plans offered by Employers & Plan Sponsors Surveyed (largest two) 

Plan 1 
Freque
ncy 

1 1

457 2

401K 77

401k profit sharing 3

401K/PSLIMITED 1

403B 8

A(401K) 1

Bosch Savings Incentive Plan 1

CABLTAG 1

Calamos 1

Cash Balance DB Plan 1

CB 1

CMC 1

CRP 2

DB 30

DC 2

DDAP 1
Family Dollar EE Savings & Ret. 
Plan and Trust 1

Fis 401k 1

Foundation Ret. Plan 1

K 1

Profit-Sharing  2
SMDC Health System Retirement 
Plan 1

UMPIP 1

Union Pension 1

v6p 1

(blank) 

Grand Total 144
 

Plan 2 Frequency 

3 1

457 1

401a 2

401K 19

401K Profit-sharing 1

403B 4

CABLTAG 1

Calamos Investments 1

CB 6

Compensation Deferred Plan 1

CRSP 1

CRST 1

DB 22

DC 12

Deferred comp 1

ESOP 4

ISP 1

K 1

MV 401k 1

Non-Qual 2

NQDC 1

NQDCP 1

Optional 457 1

Plan 2 1

Profit-sharing 4

Union 401k 1

WFC 1

(blank) 

Grand Total 93

 



Appendix D: Regression Results 

Variable names:  
 
MASAV: Mandatory saving preference 
PTypeDC: Plan type is a 401k or profit-sharing 
PTypeDB: Plan type is a defined benefit 
WagRet: Reason to offer a plan: help employees defer enough wages for retirement  
Exp: Reason that prevents firms offering a plan: too expensive for the company 
q12dummy5: Surveyed strongly disagrees with the statement: employees will have enough 
pensions and personal savings for retirement. 
 
 
 

 (1) 
VARIABLES GRA 
  
MASAV 0.264*** 
 (0.079) 
PTypeDC -0.252* 
 (0.140) 
PTypeDB 0.146* 
 (0.084) 
WagRet -0.038 
 (0.078) 
Exp -0.044 
 (0.081) 
q12dummy5 0.222** 
 (0.102) 
Constant 0.422*** 
 (0.140) 
  
Observations 139 
R-squared 0.147 

Robust standard errors in parentheses 
*** p<0.01, ** p<0.05, * p<0.1 

 
 

 


